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Abstract: The purpose of this study was to assess the level of Mental Health, Job Satisfaction and Music Performance Anxiety 
among Professional Musicians in two groups including Music Teachers and Stage Performers, on online platforms during the 
pandemic, Covid-19. A sample of 104 Professional Musicians consisting of 52 Music Teachers and 52 Music Performers were 
chosen. The Warwick- Edinburgh Mental Well-being Scale (WEMWBS), The Minnesota Satisfaction Questionnaire (MSQ – 
Short Version) and Performance Anxiety Inventory (PAI) were administered on the Professional Musicians from Delhi, 
Bangalore, Kolkata and Mumbai for this purpose. The data was analysed using IBM SPSS Statistics 28.0. The levels of Mental 
Health, Job Satisfaction and Music Performance Anxiety were compared using Independent Sample t test to see if there is any 
significant difference between Music Teachers and Music Performers. This study also used Pearson’s Correlation Coefficient to 
find out if there is any relationship between the Mental Health, Job Satisfaction and Music Performance Anxiety among 
Professional Musicians. It was observed that the three variables (Mental Health, Job Satisfaction and Music Performance 
Anxiety) were correlated with each other and there was no difference between Music Teachers and Performers in their Mental 
Health, Job Satisfaction and Music Performance Anxiety. Therefore, there was no major impact on the Professional Musicians 
on shifting to online platforms due to Covid-19 pandemic measures and restrictions. 
Keywords: Mental Health, Job Satisfaction, Music Performance Anxiety, Professional Musicians, Covid-19, Pandemic, Music 
Teachers. Performers, Online Platform 
 

I. INTRODUCTION 
Covid-19 has led to a global pandemic with unprecedented effects. This sudden outbreak of the coronavirus forced the government 
to implement measures to reduce the spread of the infection, ranging from recommendations on an individual level (i.e., using a 
mask, washing hands frequently, avoiding public contact, maintaining a safe distance between people) to strict collective preventive 
measures such as Confinement Social Isolation and Distancing (Adhikari, Arefi and Poursadeqiyana, 2020). 
 These measures have resulted in a shift of performing arts, from on-stage platforms to online platforms. With most of the work and 
activities going online, the work style, work ethics, productivity, outcome etc has changed and it seems like a new beginning for 
most of the sectors. From educational sector to cultural sector, people are bound to stay home and continue working from home.  
This has largely affected the performing arts field including professional musicians who teach music or perform on stage. These 
professionals have come up with new teaching and performing styles, it has become difficult to achieve effectiveness and 
consistency in the progress of students. When it comes to stage performers, most of the venues have stopped hosting concerts and 
gigs due to Covid-19 norms. Artists are giving performances online where there is a constant fear and stress about connectivity 
issues, proper sound system, background disturbances, quality of audio and video, among others. Some venues hosting in-house 
concerts have limited their seating capacity due to which there is lesser number of audiences which in turn affects the payment and 
also social facilitation that keeps the performer encouraged. For some musicians, this is the main profession and the only source of 
income. The above-mentioned factors might lead to lesser satisfaction in their profession, decline in their mental health and 
increased anxiety during performance. Mental Health (MH) is a state of emotional, social and psychological well-being. A positive 
mental health involves the ability of self-management, coping, handling stress, maintaining interpersonal relationships, self-
awareness and understanding of self and others. Having a good mental health means staying away from severe physical health 
problems like heart conditions, diabetes and stroke. There are a lot of factors that can affect mental health of a living being, like 
sudden change in environment, genes, excessive use of substance like alcohol, cannabis, nicotine etc, trauma, sexual abuse, physical 
abuse, domestic violence, divorce, loss and so on. 
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Job Satisfaction is defined as the level of contentment one experiences with their job on the basis of meeting the expectations, 
having good relations with colleagues and employer, good salary and high productivity. Work from home is challenging for the 
individuals as the work environment and culture is not the same at home. There is a lack of attention because of distractions like 
disruption of family members, work-life conflict, and imbalance of work-life faced by the personnel. Not many people have proper 
equipment and tools like laptops, mouse, scanners, internet connection, headphones, webcam, and most of all, a quiet place to work, 
leading to dissatisfaction in their jobs. They are not certain about their job security as well as their salary. 
Music Performance Anxiety (MPA) is a sub-type of social anxiety which refers to a performance anxiety that is specific to musical 
performance in both solo as well as group presentations including any music instrument or vocals (Osório & Burin, 2017). People 
might experience Music Performance Anxiety either due to low self-confidence, disturbance by audience, discouragement from 
audience, lack of coordination with the team mates. Sometimes people can also get discouraged with the absence of an audience 
which leads them to think if anyone is attending to the performance at all. Musicians mostly mention three causes of MPA, that are, 
‘pressure from self’, ‘excessive arousal’ and ‘inadequate preparation for performance’ (Kenny et al., 2014).  
 

II. METHOD 
A. Sample 
To assess the relation of shifting to online platforms on Mental Health, Job Satisfaction and Music Performance Anxiety among 
Professional Musicians due to the Covid-19 restrictions, a total sample of 104 Professional Musicians, including vocalists and 
instrumentalists who have been in the field of music since the past 5 years at least and who are stage performers or music teachers 
from Delhi, Bangalore, Kolkata and Mumbai were chosen (Music Teachers N=52 , Performers N=52) by using non-probability 
purposive sampling technique. 
 
B. Tools 
The Warwick- Edinburgh Mental Well-being Scale (WEMWBS): The WEMWBS contains 14 items on a five-point Likert scale with 
responses from 1 to 5 (“none of the time” to “all of the time”) to give a score ranging from 14 to 70, with greater scores indicating 
greater well-being. The internal consistency of the WEMWBS was high in the 2020 sample (Cronbach α = 0.94).  
The Minnesota Satisfaction Questionnaire - The MSQ is offered in a long form, and a short form, which measure on a five-point 
Likert scale. The format of MSQ is a self-report inventory, which measures vocational needs and social values based on job 
satisfaction. The short version has 20 items with responses ranging from 1 to 5 (not satisfied to extremely satisfied). 
Performance Anxiety Inventory - Performance Anxiety Inventory (PAI) measures cognitive, behavioural, and physiological factors 
(Hoffman &amp; Hanrahan, 2012). The PAI was developed for musicians and is based on the State - Trait Anxiety Inventory 
(STAI) that assesses state and trait anxiety. The PAI has 20-items which are measured on a four-point scale that ranges from 1 to 4 
(almost never to almost always). All scores are added together, with a numerical value of a minimum of 20 to a maximum of 80. A 
higher score indicates higher Music Performance Anxiety with 39 or lower being considered low-Music Performance Anxiety 
(Nagel et al., 1981). Internal consistency is 0.89 by Nagel et al. (1989) 
 
C. Data Analysis 
The collected data was analysed using IBM SPSS Statistics 28.0. Pearson’s Correlation was carried out to study the relationship 
between the Mental Health and Job Satisfaction and Music Performance Anxiety as well as Independent Sample t test, to study the 
difference between online music teachers and performers in terms of Job Satisfaction and Mental Health. 

 
III. RESULT 

 
Table 1 

Pearson’s Correlation between Mental Health, Job Satisfaction and Music Performance Anxiety 
 r Sig. Value 
Mental Health and Job Satisfaction .536** <.001 
Job Satisfaction and Music Performance Anxiety -.266** .006 
Music Performance Anxiety and Mental Health -.335** <.001 

Note. N = 104 
**Correlation is significant at 0.01 level (2-tailed). 
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The Pearson Correlation Coefficient for Mental health and Job Satisfaction is found to be .536 with significance value <.001, 
showing strong positive correlation between the two groups. Thus, there is a significant relationship between Mental Health and Job 
Satisfaction among professional musicians.  
The Pearson Correlation Coefficient for Job Satisfaction and Music Performance Anxiety is -.266 with .006, as the significance 
value, showing weaker negative correlation. Thus, there is a significant relationship between Job satisfaction and Music 
Performance Anxiety among Professional Musicians.  
The Pearson Correlation Coefficient for Music Performance Anxiety and Mental Health is -.335 with <.001, showing moderate 
negative correlation. Thus, there is a significant relationship between Music Performance Anxiety and Mental Health among 
Professional Musicians. 
 

Table 2 
Independent Sample t test for Mental Health among Music Teachers and Music Performers 

Profession N Mean SD t df p 
Music Teacher  52 46.77 9.089 .496 102 .621 
Performer 52 45.90 8.694 

 
Table 2 shows the difference of Mental Health between Music teachers and performers.  
Music teachers obtained a mean score of 46.77 and SD of 9.09, and performers obtained a mean score of 45.90 and SD score of 
8.69. They obtained a p value of .621. Thus, the p value is not significant under 0.05 level, indicating that there is no significant 
difference among Music teachers and performers with regard to their mental health. The mean scores of Mental Health among 
Music Teachers and Performers on online platforms during Covid-19 show average level. 
 

Table 3 
Independent Sample t test for Job Satisfaction among Music Teachers and Music Performers 

Profession N Mean SD t df p 
Music Teacher  52 57.87 10.902 

.758 102 .450 Performer 52 56.29 10.315 
 
Table 3 shows the difference of Job Satisfaction between Music Teachers and performers.  
Music Teachers obtained a mean score of 57.87 and SD score of 10.902, and performers obtained a mean score of 56.29 and SD 
score of 10.315. They obtained p value of .450. Thus, the p value is not significant under 0.05 level, indicating that there is no 
significant difference among Music teachers and Performers in their Job Satisfaction. The levels of Job Satisfaction among both, 
Music Teachers and Performers on online platforms are average indicating that the two groups are neither satisfied nor dissatisfied 
with their particular jobs during Covid-19.  
 

Table 4 
Independent Sample t test for Music Performance Anxiety among Music Teachers and Music Performers 

Profession N Mean SD t df p 
Music Teacher  52 36.98 10.873 -1.531 102 .129 
Performer 52 40.25 10.899 

 
Table 4 shows the difference of Music Performance Anxiety between Music teachers and performers.  
Music teachers obtained a mean score of 36.98 and SD of 10.87, and performers obtained a mean score of 40.25 and SD score of 
10.90. They obtained a p value of .129. Thus, the p value is not significant under 0.05 level, indicating that there is no significant 
difference among Music teachers and performers in their Music Performance Anxiety. Since the levels of Music Performance 
Anxiety among both, Music Teachers and Performers are low, which means shifting to online platforms during Covid-19 has had a 
positive impact on the two groups. 
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IV. DISCUSSION 
The findings of the present study suggests that there is a relationship between the three variables, i.e., Mental Health, Job 
Satisfaction and Music Performance Anxiety, a strong positive correlation found between Mental health and Job Satisfaction. Job 
Satisfaction and Music Performance Anxiety showed a weaker negative correlation and Music Performance Anxiety and Mental 
health had a moderate negative correlation. 
This could be because of the fact that if individuals are given perks in their jobs, with good salary, good employee – employer 
relationship, good interpersonal relationship with colleagues, they’ll be satisfied with their jobs, leading to a positive mental health. 
It is shown that Pit musicians experienced greater severity of MPA as well as bullying and lower job satisfaction than compared to 
other types of orchestra musicians who experienced relatively lower severity of MPA and higher job satisfaction than pit musicians, 
indicating negative correlation between MPA and Job Satisfaction (Dianna T Kenny et al., 2016).  
The results states that there is no difference between Music Teachers and Performers with regard to their Mental Health, Job 
Satisfaction and Music Performance Anxiety. both the groups showed average levels of positive Mental Health and Job Satisfaction 
but low levels of Music Performance Anxiety.  The government has imposed restrictions due to Covid-19 which involves social 
distancing and shutting down of venues, so there are not many opportunities for Musicians to perform on stage, whereas Music 
teachers have a fixed numbers of students who are learning from them. The professional performing artists described that the 
lockdown had negative effects for health and well-being, including anxiety, low mood, worsening, or new symptoms of depression, 
unstable or fluctuating moods, and poor sleep (Spiro et al., 2021). The levels of Job Satisfaction among both, Music Teachers and 
Performers on online platforms are average indicating that the two groups are neither satisfied nor dissatisfied with their particular 
jobs during Covid-19. On an average, artists experience higher job satisfaction than other employees, mainly due to more 
independence. (Bille, Fjællegaard, Frey & Steiner, 2013). Performers have slightly higher performance anxiety than Music 
Teachers, but not significant. This shows that the music performance anxiety among music teachers and performers are at a mild 
level of severity. With more than 5 years of experience in music, the musicians have faced technical difficulties even during live 
performances, which might have reduced the level of anxiety caused before and during the performance. The online platform has 
opened many opportunities for creative and innovative ways for the Artists to reach the audience, having little to no impact on the 
Mental Health, Job Satisfaction and Music Performance Anxiety. 

 
V. CONCLUSION 

In conclusion, the present study established that in spite of facing new and unprecedented challenges of the Covid-19 pandemic 
restrictions, shifting to online platforms has not caused much negative effects on the Mental Health, Job Satisfaction as well as 
Music Performance Anxiety among Professional Musicians. However, it was observed that there is a significant relationship 
between Mental Health, Job Satisfaction and Music Performance Anxiety and it was also observed that there was no significant 
difference between Music Teachers and Performers in terms of Mental Health, Job Satisfaction and Music Performance Anxiety. 
Therefore, there was no major difference on the Professional Musicians on shifting to online platforms due to Covid-19 pandemic 
measures and restrictions. 
 

VI. LIMITATIONS AND SCOPE 
The results cannot be generalized to the larger population due to a smaller sample size. The age range taken for the study was vast. 
This study can be further continued in order to compare the upcoming conditions where the Covid-19 pandemic restrictions have 
been lifted. A Qualitative approach can also give us more insight into the Job Satisfaction and Music Performance Anxiety and their 
factors or themes as to why Musicians have high, low or average levels of Satisfaction or Performance Anxiety. An Indian version 
of the tool can be constructed to study the Music Performance Anxiety and Job Satisfaction of Professional Musicians on online 
platforms.  
 

VII. ACKNOWLEDGEMENT 
I would like to thank my department and the Head Department of Psychology, Kristu Jayanti College (Autonomous), Bengaluru, Dr. 
Molly Joy for giving me this opportunity. I would like to express my sincere gratitude to my guide Dr. Deepthi Vijayan, Faculty of 
department of Psychology, Kristu Jayanti College (Autonomous), Bengaluru, for her constant guidance and support throughout the 
project on the topic “Mental Health, Job Satisfaction and Music Performance Anxiety among Professional Musicians during Covid-
19” which not only helped me complete my project work, but also gain deeper understanding for the same. 



International Journal for Research in Applied Science & Engineering Technology (IJRASET) 
                                                                                           ISSN: 2321-9653; IC Value: 45.98; SJ Impact Factor: 7.538 

                                                                                                                Volume 10 Issue V May 2022- Available at www.ijraset.com 
     

 
3213 ©IJRASET: All Rights are Reserved | SJ Impact Factor 7.538 | ISRA Journal Impact Factor 7.894 | 

I would like to thank my parents, Mr. Pradeep Pallavi and Mrs. Roopashree Pallavi, my sister, Dr. Kriti Pallavi and my friends who 
have been constantly supporting me throughout my project which helped me complete it in a limited frame of time. 
The Authors declare that there is no conflict of interest 

 
REFERENCES 

[1] Anna Wiedemann, D. V. (n.d.). How does music performance anxiety relate to other  anxiety disorders? - Anna Wiedemann, Daniel Vogel, Catharina 
Voss, Jana  Hoyer, 2021. SAGE Journals. Retrieved December 2, 2021, from https://journals.sagepub.com/doi/full/10.1177/0305735620988600.  

[2] Aufegger, L., Perkins, R., Wasley, D., et al. (2016) Musicians’ perceptions and  experiences of using simulation training to develop performance 
skills. Psychology of Music, advance online publication. https://doi.org/10.1177/0305735616666940. 

[3] Bascomb, JS., (2019) "Performing Arts and Performance Anxiety" (2019). Theses,  Dissertations and Capstones. 1184. https://mds.marshall.edu/etd/1184 
[4] Bertolote, J. (2008). The roots of the concept of Mental Health. World psychiatry :  official journal  of the World Psychiatric Association (WPA). 

Retrieved  December 2, 2021, from  https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2408392/.  
[5] Bille, T., Fjællegaard, C. B., Frey, B. S., & Steiner, L. (2013, June 28). Happiness in the arts-international evidence on artists' job satisfaction. Economics 

Letters. Retrieved December 2, 2021, from https://www.sciencedirect.com/science/article/abs/pii/S016517651300298X.  
[6] Chanana, N. (2021, May 19). The impact of COVID‐19 pandemic on employees  organizational commitment and job satisfaction in reference to gender 

differences. Wiley Online Library. Retrieved December 2, 2021, from https://onlinelibrary.wiley.com/doi/full/10.1002/pa.2695.  
[7] Costen, W. M. (2012, April 9). Job satisfaction. Wiley Online Library. Retrieved November 30, 2021, from 

https://onlinelibrary.wiley.com/doi/abs/10.1002/9781118364741.ch54.  
[8] Cullen, W., Gulati, G., & Kelly, B. D. (2020, March 30). Mental health in the COVID-19 pandemic. OUP Academic. Retrieved November 30, 2021, from 

https://academic.oup.com/qjmed/article/113/5/311/5813733?login=true.  
[9] Flatau, P., Galea, J., & Petridis, R. (2002, December 18). Mental health and wellbeing  and unemployment. Wiley Online Library. Retrieved December 

2, 2021, from https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-8462.00145.  
[10] Guyon, A. J. A. A., Studer, R. K., Hildebrandt, H., Horsch, A., Nater, U. M., &  Gomez, P. (2020, August 25). Music performance anxiety from the 

challenge  and threat perspective: Psychophysiological and performance outcomes.  BMC Psychology. Retrieved December 2, 2021, from 
https://bmcpsycholog.biomedcentral.com/articles/10.1186/s40359-020-00448-  

[11] Jolan Kegelaers, M. S. (n.d.). Resilience and mental health issues in classical  musicians: A preliminary study - Jolan KEGELAERS, Michiel Schuijer, 
Raôul  Rd Oudejans, 2021. SAGE Journals. Retrieved December 2, 2021, from https://journals.sagepub.com/doi/abs/10.1177/0305735620927789.  

[12] Joy, Molly. (2020). EFFECT OF MUSIC ON EMPLOYEE MENTAL HEALTH.  Research gate. (PDF) EFFECT OF MUSIC ON EMPLOYEE MENTAL 
HEALTH (researchgate.net)  

[13] Kenny, D. T., Driscoll, T., & Ackermann, B. J. (2016, March 1). Is playing in the pit really the pits? pain, strength, music performance anxiety, and workplace 
satisfaction in professional musicians in stage, pit, and combined stage/pit orchestras. Latest TOC RSS. Retrieved December 2, 2021, from 
https://www.ingentaconnect.com/content/scimed/mppa/2016/00000031/00000001/art00001.  

[14] Kenny, Dianna & Osborne, Margaret. (2006). Music performance anxiety: New  insights from young musicians. Advances in Cognitive Psychology. 2. 
10.2478/v10053-008-0049-5. 

[15] L. Cheng & C. Y. Lam (2021) The worst is yet to come: the psychological impact of  COVID-19 on Hong Kong music teachers. Music Education 
Research, 23:2, 211-224, doi: 10.1080/14613808.2021.1906215  

[16] Lisa Aufegger, R. P. (n.d.). Musicians' perceptions and experiences of using  simulation training to develop performance skills - Lisa Aufegger, Rosie 
Perkins, David Wasley, Aaron Williamon, 2017. SAGE Journals. Retrieved December 2, 2021, from 
https://journals.sagepub.com/doi/10.1177/0305735616666940.  

[17] Lowell S. Kabnick, Mikel Sadek, Haraldur Bjarnason, Dawn M. Coleman, Ellen D.  Dillavou, Anil P. Hingorani, Brajesh K. Lal, Peter F. Lawrence, Rafael 
Malgor, Alessandra Puggioni, 2021. SAGE Journals. Retrieved December 2,  2021, from 
https://journals.sagepub.com/doi/abs/10.1177/0268355520953759.  

[18] M. Asadujjaman, M. H. Or Rashid, M. A. A. Nayon, T. K. Biswas, M. Arani and M.  M. Billal, "Teachers' Job Satisfaction at Tertiary Education: A 
Case of an Engineering University in Bangladesh," 2020 Sixth International Conference  on e-Learning (econf), 2020, pp. 238-242, doi: 
10.1109/econf51404.2020.9385512 

[19] Marni Manegre & Kashif Ali Sabiri (2020) Online language learning using virtual   classrooms: an analysis of teacher perceptions, Computer 
Assisted Language Learning, DOI: 10.1080/09588221.2020.1770290 https://www.tandfonline.com/doi/full/10.1080/09588221.2020.1770290.  

[20] Matei, R., & Ginsborg, J. (2017, May 1). Music performance anxiety in classical  musicians - what we know about what works. BJPsych international. 
Retrieved December 2, 2021, from https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5618811/.  

[21] MediLexicon International. (n.d.). Mental health: Definition, common disorders, early  signs, and more. Medical News Today. Retrieved December 2, 
2021, from https://www.medicalnewstoday.com/articles/154543#definition. 

[22] Meta-analysis of Simulation Debriefing Research - Proquest. (n.d.). Retrieved  December 2, 2021, from 
https://www.proquest.com/openview/5c9913a01fcc427bee37fc8563a1e987/1? pq-origsite=gscholar&cbl=18750&diss=y.  

[23] Minnesota Satisfaction Questionnaire: Topics by science.gov. (n.d.). Retrieved  December 2, 2021, from 
https://www.science.gov/topicpages/m/minnesota+satisfaction+questionnaire. html.    

[24] Nadinloyi, K. B., Sadeghi, H., & Hajloo, N. (2013, August 3). Relationship between  job satisfaction and employee’s mental health. Procedia - Social 
and  Behavioral Sciences. Retrieved December 2, 2021, from https://www.sciencedirect.com/science/article/pii/S1877042813016212.  

[25] Ng Fat, L., Scholes, S., Boniface, S., Mindell, J., & Stewart-Brown, S. (2017, May). Evaluating and establishing national norms for mental wellbeing using the 
short Warwick-Edinburgh mental well-being scale (SWEMWBS): Findings from the Health Survey for England. Quality of life research: an international 
journal of quality-of-life aspects of treatment, care and rehabilitation. Retrieved December 2, 2021, from 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5376387/.  



International Journal for Research in Applied Science & Engineering Technology (IJRASET) 
                                                                                           ISSN: 2321-9653; IC Value: 45.98; SJ Impact Factor: 7.538 

                                                                                                                Volume 10 Issue V May 2022- Available at www.ijraset.com 
     

 
3214 ©IJRASET: All Rights are Reserved | SJ Impact Factor 7.538 | ISRA Journal Impact Factor 7.894 | 

[26] Pellegrino, K. (2009, September). Connections Between Performer and Teacher Identities in Music Teachers: Setting an Agenda for Research. 
https://www.researchgate.net/publication/249839898_Connections_Between_Performer_and_Teacher_Identities_in_Music_Teachers_Setting_an_Agenda_for_
Research. Retrieved December 2, 2021, from 
https://www.researchgate.net/publication/249839898_Connections_Between_Performer_and_Teacher_Identities_in_Music_Teachers_Setting_an_Agenda_for_
Research. 

[27] PMC, E. (n.d.). Europe PMC. Retrieved December 2, 2021, from  https://europepmc.org/article/med/8350688.   
[28] Singha, P., & Raychaudhuri, S. (2016). Web.a.ebscohost.com. EBSCOhost. Retrieved  December 2, 2021, from 

 https://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&
 authtype=crawler&jrnl=01623257&AN=145259473&h=tjrCbU5sQjdBIFNRt
 RjpA4TqA2eZ23BoYRdn9Is2PLQuIFnwQvJE7ycq%2ffr3HbnAC%2f18Nm
 ZEYkexREGzKr5Y9A%3d%3d&crl=c&resultNs=AdminWebAuth&resultLo
 cal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3de
 host%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d01623257%26AN %3d145259473.  

[29] Spiro, N., Perkins, R., Kaye, S., Tymoszuk, U., Mason-Bertrand, A., Cossette, I., et al.  (2021). The effects of COVID-19 lockdown 1.0 on working 
patterns, income,  and wellbeing among performing arts professionals in the United Kingdom  (April-June 2020). Front. Psychol. 11:594086. doi: 
10.3389/fpsyg.2020.594086 

[30] Stewart-Brown, S., & Janmohamed, K. (2008, June). Warwick-Edinburgh Mental Well-being Scale (WEMWBS). MindHealth. Retrieved December 2, 2021, 
from http://www.mentalhealthpromotion.net/resources/user-guide.pdf.  

[31] Stubbe, J. H., Tiemens, A., Keizer-Hulsebosch, S. C., Steemers, S., van Winden, D.,  Buiten, M., Richardson, A., & van Rijn, R. M. (1AD, January 
1). Prevalence  of mental health complaints among performing arts students is associated with  covid-19 preventive measures. Frontiers. Retrieved 
December 2, 2021, from https://www.frontiersin.org/articles/10.3389/fpsyg.2021.676587/full.  

[32] The Warwick Edinburgh mental well-being scale (WEMWBS). (n.d.). Retrieved  December 2, 2021, from 
https://www2.uwe.ac.uk/services/Marketing/students/pdf/Wellbeing-resources/well-being-scale-wemwbs.pdf. 

[33] Thiagaraj, D., & Thangaswamy, A., (2017). THEORETICAL CONCEPT OF JOB  SATISFACTION - A  STUDY. International Journal of Research - 
Granthaalayah, 5(6), 464-470.  https://doi.org/10.29121/granthaalayah.v5.i6.2017.2057 

[34] Vocational Psychology Research. (n.d.). Retrieved December 2, 2021, from https://vpr.psych.umn.edu/sites/vpr.umn.edu/files/files/monograph_xxii_-
_manual_for_the_mn_satisfaction_questionnaire.pdf.  

[35] What are mental health theories? (incl. list). PositivePsychology.com. (2021,  November 25).  Retrieved December 2, 2021, from 
https://positivepsychology.com/mental-health-theories/.  

[36] Wikimedia Foundation. (2021, October 10). Impact of the COVID-19 pandemic on the Arts and Cultural  Heritage. Wikipedia. Retrieved December 2, 2021, 
from https://en.wikipedia.org/wiki/Impact_of_the_COVID19_pandemic_on_the_arts_and_cultural_herit age.   

[37] Wills, G. I., & Cooper, C. L. (2006, February 10). Stress and professional popular  musicians. Wiley Online Library. Retrieved December 2, 2021, from 
https://onlinelibrary.wiley.com/doi/abs/10.1002/smi.2460030407.  



 


